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´´ External Issues

External issues, which can also be called pressures or influences on the police, 
come from outside the police organization and profession (see Figure 8.1). 
These issues come in many different forms but can best be categorized using 
the acronym PEST (political, economic, social, and technological).1 Politi-
cal issues include government influences over the police, such as laws and 
court decisions that tell the police what they can and cannot do, as well as 
public opinion and media perspectives of the police. Economic issues include 
the influences that money can have on the police, whether through budget 
increases or, more likely, budget cuts, as well as grant-funding opportunities. 
Social influences include our changing American culture and how it prompts 
the police to change how they carry out their mission, or how changes in cul-
ture may change the police mission itself. Finally, technology, which is a neu-
tral entity, but can be used for good or bad by different parties, raises issues 
often centered on freedom versus security. These four external influences over 
the police can be seen as good or bad or, perhaps more accurately, as present-
ing opportunities or threats to the police.2 They have also created new job 
opportunities in the policing field (see the “Help Wanted” box in this chapter).

6.	 Admissible  Inadmissible  Posttraumatic stress disorder is a strong emotional reaction to one particular incident that can cause 
numerous emotional problems.

7.	 Admissible  Inadmissible  Noble-cause corruption refers to police misconduct committed by police officers who operate under 
the notion that the (good) end justifies the means.

8.	 Admissible  Inadmissible  Citizen review boards come into existence whenever a police department does not have an internal 
affairs unit.

(Continued)

DUTIES:

•• Participates in and in some cases leads work 
involving the research, analysis, and/or evaluation 
of information to assist Office of Inspector General 
(OIG) auditors and investigators with conducting 
investigations, audits, evaluations, and other reviews.

•• Uses sophisticated software tools to perform 
analysis of government databases and open source 
information, in support of the OIG’s mission to 
enhance economy, efficiency, and effectiveness 
as well as to search for anomalies, questionable 
connections, trends, and patterns that may be 
indicative of fraud, waste, or abuse in the board 
of governors of the Federal Reserve System or 

Consumer Financial Protection Bureau programs 
and activities, to include delegated functions.

•• The information collected and reports generated 
may be used to prosecute cases, pursue civil or 
administrative judgments, or assist with identifying 
or developing audit findings.

REQUIREMENTS: Bachelor’s degree; effective 
skills in research, analysis, and oral and written 
communication

ANNUAL SALARY: $76,100–$139,300

Adapted from USAJOBS.gov. Retrieved from https://www.usajobs 
.gov/GetJob/ViewDetails/379257500

HELP 
WANTED: FORENSIC AUDITOR
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